
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Meaningful Employment … for All 
Message from Mary Whitehead, Chair 

  

inside 
 
 
Working – A Parent’s 
Perspective  2 
Salvatore (Sal) Amenta 
 
Lee’s Shop 3 
Judy Van Amerongen 
 
Entrance into the Real World 
of Employment  4 
Jackie Charchuk 
 
Sheena’s Sweets and  
Such!  5 
Orvella Small 
 
Dream Big  6 
Danielle Kelliher 
 

 
Coming Together is compiled and 
produced by the CACL Family 
Leadership and Grassroots 
Engagement Advisory Committee 
to highlight the power of families 
to effect change and advance 
Inclusion. 
 
 
 
 
 
 
 
 
 

 

 

Work is such a big part of the human 
experience. For most people, meaningful 
employment is more than just a paycheck; it 
is the key to a satisfying and productive life. 
It connects us with other people (both in the 
workplace and the broader community) and 
provides an opportunity for friendships and 
social connections. In many ways it also 
influences how society views us and indeed, 
in how we view ourselves. 
  
For our sons and daughters with an 
intellectual disability the reality in Canada 
today is that a large percentage of them do 
not find meaningful employment. Rather, 
they will be forced to rely on 
provincial/territorial income support and/or 
support from family to survive. This is 
today’s reality not because our sons and 
daughters don’t want to work, or are not 
capable of working but because the ‘system’ 
does not provide the supports necessary to 
make work a reality. In fact our current 
system was designed based on an 
assumption that persons with intellectual 
disabilities would not be employed! 
 
Clearly things need to change. We need a 
new approach to employment and improved 
public attitudes toward persons with 
intellectual disabilities, and their capacities. 
Government policies that continue to 
penalize people for going to work must be 
changed. We must stop labeling people as 
‘unemployable’. We need incentives and 
appropriate supports, not disincentives. 
Persons with intellectual disabilities – our 
sons and daughters – must be given equal 
opportunity to demonstrate their ability and 
willingness to contribute to Canada’s labour 
force. 

“At the individual level, exclusion from the 
labour market negatively impacts both 
economic security and belonging. Research 
demonstrates that when people have access 
to decent education and training, access to 
employment supports and access to 
transportation - the result is meaningful and 
sustained employment (CACL Position 
Statement on Employment).” We know that 
employment is possible – the key is to ensure 
that the appropriate supports are in place, 
and that they are responsive to the person’s 
needs. 
 
In this edition of Coming Together, we profile 
several stories of successful employment from 
the perspective of parents. These are stories 
of parents who, building on the aspirations, 
talents and preferences of their sons and 
daughters, helped make meaningful 
employment a reality. Stories that are 
reflective of the efforts and successes of 
thousands of other families throughout 
Canada.  Stories of family leadership, but in 
collaboration with schools, community 
agencies and employers. Many of these 
stories reinforce the importance of starting 
early, of volunteering during the high school 
years, so as to gain experience in a variety of 
career options and learn some valuable work 
and people skills along the way. Examples 
illustrating that when we focus on strengths 
and talents rather than weaknesses, success 
can be realized. 
 
Our sons and daughters have a right to 
employment. They have a right to employment 
in inclusive workplaces, workplaces that 
increase their visibility and contribution. They 
have a right to the supports that are 
necessary to make that happen. Real 
employment is a key to successful and 
meaningful life in community. 
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Working – A 
Parent's Perspective 
Salvatore (Sal) Amenta   

Today's parents have reasons to 
worry about their kids working.  
With youth unemployment double 
the national average, many young 
adults are still living with their 
parents because they cannot 
support themselves in today's 
economy.  Even after competing 
fiercely for part-time jobs, many 
are taking jobs below their 
abilities.  But as parents of 
children with disabilities, we defy 
those odds.  We advocate for 
them, often for jobs no-one else 
wants, because we know they are 
perfect for our kids, who are loyal 
to a fault and happy not to move 
"up or out".  Still, the waters are 
rough indeed where we sit, 
especially if the family boat is 
also loaded with our parents in 
their second childhood.   
 
If this is depressing, what 
encouragement can one offer 
parents of children with 
intellectual disabilities?  Our 
experience as retired teachers 
with a 30-year-old-living-at-home-
and-working, one-and-only child.   
 
I used to dream of having a child 
who could recite Latin poetry 
before going to school, like John 
Stuart Mill.  Ironically, what woke 
up me up from this philosophical 
fantasy was hearing that my little 
boy was yawning in kindergarten 
and sleeping through Grade 1 
French Immersion!  It foretold his 
identification in Grade 3.  We 
hated labels, but used them to 
shop around for the best 
programs and teachers we could 
find in Ontario's public and 
separate schools.  As a result, we 
got our son the help he needed 
to swim down the special 
education stream, with some 
inclusion, and graduate in 2001. 
 
While JP was still in high school, 
we took the initiative to find him 
volunteer work because we 
wanted him to be occupied

constructively, and to 
mingle with adults in the 
community, since his 
peer-relations always left 
much to be desired.  
After several failed attempts, one 
proved very successful when we 
found the perfect supervisor for 
him:  Mr. Jennings, a kind, soft-
spoken, retired vocational teacher 
who himself volunteered as 
handyman at the seniors' 
residence across the street from 
his school.  His gentle guidance 
helped JP discover his potential 
as a problem-solver, and 
distracted him from his 
compulsive resistance to change 
(compensation for lack of control 
over things he cannot 
understand).   
 
In addition to his positive 
experience with Mr. Jennings, JP 
also benefitted greatly from his 
co-operative education courses 
while in high school.  His talented 
teachers helped him gain 
experience in working as well as 
volunteering. Thus, despite his 
diagnosis of "mild intellectual 
disability", we remained 
optimistic about our son's 
prospects, and prayed for similar 
opportunities in the future.  
 
After graduation, JP's interest in 
anything mechanical led his 
support workers to place him in a 
Canadian Tire store, a bicycle 
shop, a car dealership, and a 
high-performance engine shop, to 
mention a few.  Except for the 
first, these proved so disastrous 
that JP became depressed, and 
swore he'd never look for work 
again.  It broke our hearts, but we 
knew things would eventually turn 
around because we had faith in 
him.  By then we had learned 
stern lessons in perseverance that 
are spared most "normal" 
families.  
 
Then, just as we hit bottom, our

prayers were answered 
unexpectedly.  
 
In 2005, the "Accessibility for 
Ontarians with Disabilities Act" 
was passed to encourage public 
and private employers to 
accommodate people with 
disabilities in the workplace.  We 
were fortunate that the York 
Region Police Service, under the 
leadership of Chief Armand 
LaBarge, took this new law 
seriously -- no wonder, I later 
learned that he sits on the CACL 
Foundation's board!  When the 
chief directed his staff to search 
for individuals supported by local 
Community Living associations, 
JP's employment support workers 
immediately thought of him.   
 
Eventually a young lady was 
placed in the mail room at police 
headquarters, and our son was 
placed at the Community Safety 
Village.   Now in his fourth year 
as its Assistant Grounds-Keeper, 
our son continues to work there 
three days a week, indoors and 
out, tending to the needs of a 
large facility that hosts 
professional development 
activities for the police service, 
and includes a delightful 
"miniature village" dedicated to 
teaching children safety in their 
community.  It opened in 2005, 
and features miniature buildings 
(bank, hardware store, train 
station, etc.), roads (with traffic 
lines, signs and lights), and pint-
sized electric cars.  Visiting 
school-children learn not only 
about safety on the road -- on a 
bike, in a car, or on foot --  but 
also in their homes (fire 
prevention, internet safety).  We 
still pinch ourselves!  

Continued on page 7 
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Lee’s Shop 
Judy Van Amerongen   

 
 
 
The proud owner of Lee’s Shop is 
Lee Van Amerongen. 
 
Lee is a young man who loves to 
go to church, likes to paint, eat 
fast food, and go for drives in the 
car.  Lee is proud to be called 
“Uncle Lee” and treasures the 
time he spends with family and 
friends. 
 
Lee is also a young man with 
autism and significant seizure 
disorder.  He is non-verbal, 
communicates with an alphabet 
board and needs support for most 
aspects of his life. Lee is 
definitely not your typical 
entrepreneur. 
 
Lee’s Shop is a located on the 
Main Street of Canning, Nova 
Scotia. As the name suggests 
there is nothing ordinary about 
this small shop. Inside you can 
find silk scarves from India, 
jewelry from Sri Lanka and fossil 
shell jewelry from Madagascar, 
necklaces made out of cow bone 
by the Maasi tribe in Kenya, 
carvings from Malawi, baskets 
from Uganda all in support of 
worthy charities in those 
countries. You can also find 
locally hand carved birdhouses, 
dolls, candles, books by local 
authors and Lee’s own Cookie 
Painting Kits, and other items too 
numerous to mention.   
 
Lee began working in the 
community at the age of 16 
through CAPRE, a parent run 
organization then called Canning 
Area Parents for Real 
Employment. At that time the 
parents of special needs children 
were looking for options in their 
home area that would provide 
their sons and daughters with 
opportunities to learn new skills, 
be visible in the community and 
do something that would 
contribute to their community in a

meaningful way.  Due to the 
significant support needs of most 
of the individuals supported by 
CAPRE, the sheltered workshop 
could not accommodate them so 
that was not an option. 
 
When CAPRE became a not-for-
profit society in 1999, the group 
had already shifted focus to 
entrepreneurship and changed the 
name to Community Association 
of People for REAL Enterprise. 
 
The concept of entrepreneurship 
proved to be a nice fit for those 
individuals who had significant 
support needs.  Being self-
employed can be tailored to the 
individual.  Flexibility in times and 
days of work and type of work 
that would be suited to the 
individual’s gifts, needs and 
wants.  Everyone has something 
to offer no matter how small and 
any business can be as big or 
small as you want it to be. 
 
After completing high school, Lee 
joined CAPRE to begin the 
process of having his own 
enterprise.  A support circle, 
consisting of Lee, his support 
worker at that time, Lee’s mother 
and Executive Director of CAPRE, 
was put together to begin this 
process. CAPRE’S person-centered 
service delivery as outlined in 
their Logic Model would provide 
Lee with goals that would give 
him the quality of life we were 
looking for.  Those goals would 
include learning, participation, 
interaction, empowerment, 
community engagement, and 
public awareness (demonstrate 
the contribution of persons with 
disabilities to the community). An 
opportunity identification process 
began to identify a product that

Lee would enjoy making.  The 
idea of a Cookie Painting Kit grew 
out of Lee’s love of cookies and 
his fondness for children.  Now 
Lee was in business and personal 
and business goals put in place. 
 
Lee and his support worker 
Sharon began building Cookie 
Painting Kits out of the 
community hall generously 
provided at no cost. 
 
Lee’s support time was purchased 
from CAPRE with respite dollars 
that families receive from 
Community Services.  It was 
spending those dollars in a 
productive way for Lee. 
 
A couple of years later, it was 
time to move to a more suitable 
location.  Lee was given the 
opportunity to use a storefront (at 
little cost) on the Main Street that 
had been vacant for several years.  
With a little paint, minor 
renovations, and a new sign 
hanging proudly outside, Lee’s 
Shop was open for business.  
 
Business grew to include 
handcrafts from local artisans.  
Networking made it possible to 
connect with local and 
international charities adding 
another dimension to the 
business. A small consignment fee 
would help cover expenses of 
having a store.   

 

Continued on page 7  
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Entrance into the real 
world of employment 
Jackie Charchuk 

 
 
For any parent whose child has 
just graduated from high school 
and is hoping to enter the world 
of work, the prospect of this is 
scary and worrisome. If that child 
happens to have a disability, 
there are even more fears and 
worries. I have experienced this 
first hand with our daughter Janet, 
who has Down syndrome and 
graduated from high school in 
2001. As I look back on how we 
prepared for this I have a few 
thoughts on what we did along 
the way that helped her enter the 
real world of employment.   
 
From an early age we helped 
Janet participate in community 
activities with her peers that 
involved volunteer work. Some 
examples of this include 
organizations like Brownies and 
Guides, Allied Youth, church youth 
groups etc. Thus she was known 
in our community as a young 
person who contributed and 
participated in community life.   
At home she had jobs and chores 
just like her siblings and as a 
family we worked together on 
projects such as building a camp 
or gardening.  So as Janet was 
growing up she gained skills to 
help with her entrance into the 
real world of employment.  She 
learned the value of doing a job 
well, having to work to reach a 
goal, and the enjoyment of 
working with others.  
 
In High School Janet took courses 
that helped her gain employability 
skills and experiences. Some 
examples include Foods and 
Nutrition and Co-operative 
Education (where she had on the 
job experiences in a supervised 
setting such as the school library 
and cafeteria and off site at a 
seniors’ residence.)  During the 

summer Janet had 
summer jobs ranging 
from kitchen helper at a 
seniors’ residence, work 
at a public library and program 
helper at youth camps.  Some 
were volunteer placements but 
others were paid through 
subsidized funds to the employer 
obtained through grants such as 
the “Opportunities Fund” from the 
federal and/or provincial 
government.  
 
As Janet was nearing graduation 
the thought of what she was 
going to do every day to replace 
the setting of school was 
worrisome. The goal, as for any 
young person entering the real 
world of employment, was full 
time paid employment.  But our 
real world is rural PEI and it is a 
challenge for most people to have 
full time employment and with a 
disability - almost impossible. At 
this time I realized I needed to be 
even more of an advocate for 
Janet and we would have to 
compromise.   
 
As part of Janet’s transition 
planning from High School we 
met with the staff from our non 
government organization, 
Community Inclusions, that 
provides services for adults with 
intellectual disabilities in our area.  
This organization has an 
employment division with a full 
time employment counselor and 
job coach.  We have worked with 
them for the past 12 years and 
they have helped Janet in her 
journey with employment. Besides 
helping with finding employment 
and providing job coaching when 
needed, Community Inclusions 
has delivered employability 
courses that have benefited Janet.   
Janet has had a variety of jobs 

and accessed funding from a 
variety of sources to subsidize her 
wages as she gained skills on the 
job. At other times she was a 
typical paid employee. She has 
worked full time or part time 
depending on the time of year or 
job placement.  She has worked 
at more than one job at a time or 
in just one location.  All of these 
experiences are similar to other 
young people entering the real 
world of employment.  You need 
these experiences to find your 
way towards the career to which 
you are best suited and a job you 
really love.  
 
Right now Janet works 4 days a 
week at a home-based day care 
where she loves the children and 
the owner and they love her! The 
other day a week she works on 
advocacy volunteer work with the 
Canadian Down Syndrome Society 
where she is the chair of VATTA 
(Voices at the Table Advocacy 
group) writing articles, doing 
research, or contributing to their 
blog.  She is also a motivational 
speaker and at times works on 
presentations that she gives to 
youth groups, educators, law 
societies, etc. She is also working 
on a book that she and I are co-
writing. 
 
My journey with Janet towards 
meaningful employment has been 
a learning experience for both of 
us.  Volunteering, creative 
problem solving, using the 
resources in our community, and 
focusing on her strengths have all 
led to Janet becoming a valued 
and successful employee and 
volunteer.  
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Sheena’s Sweets and Such!  
Orvella Small  

 
We as parents always encouraged 
all four of our children to dream 
about the future and what they 
might want to be when they grew 
up, including our youngest 
daughter Sheena. In Grade Six 
she decided that a candy store 
would be her dream career and 
we encouraged her to go for it.  
 
Sheena has a diagnosis of 
Williams Syndrome but never 
have we let that be a deterrent to 
looking to the future. We were 
connected to Highwood 
Development Corporation now 
known as Community Futures who 
support small businesses to get 
off the ground. Sheena was 
assigned a Youth Development 
Worker who supported her to get 
started on the candy store 
business. Sheena was encouraged 
to start her business plan in 
Grade 8 and she finished it in 
Grade 12 and was also granted 5 
credits. While attending school 
her classes included opportunities 
for Sheena to work on the skills 
she would require to own her 
own business, she produced a 
brochure and business cards in 
Computer class, etc. During her 
Grade 12 year she attended one 
university class on Small Business

through Mount Royal University 
and worked very hard to graduate 
from Grade 12 with a diploma.  
 
Funds were required to start her 
business and we decided we were 
not going to be responsible to 
provide those funds that she had 
to qualify for funds like anyone 
else. Of course she had no credit 
rating so was refused by the 
bank, and with a letter in hand 
stating that she had been denied 
funds she was able to apply for a 
loan through HBDC. A $25,000.00 
loan was applied for and was 
granted to her as a "Young 
Entrepreneur Loan" which also 
had the cheapest interest rate. 
Sheena had 5 years to pay this 
loan off and was able to pay it off 
in 4.5 years. It was hard work to 
manage the funds and make the 
payments when things were slow 
but she did it. Sheena has been 
in business for 7.5 years, has 
moved her store once and is still 
as excited about her business as 
she was the day she opened it.  
 
As for the family, we all support 
her and yes it is extra work. We 
manage Sheena’s support staff 
through Family Managed 
Supports, which is part of the 
Government of Alberta Persons

with Developmental Disabilities 
program. The staff are fantastic 
and have been with her for a long 
time. Change will be tough but is 
a reality. She requires support in 
a few areas but just like any other 
store that hires for those skills 
Sheena has that support in her 
family. She has deemed me (her 
mom) her business manager so 
we make decisions together, 
when we are short on staff we all 
pitch in and help her out. She has 
some natural community supports 
who come in and volunteer to be 
at the store with her because they 
believe in what she is doing, are 
proud of what she is doing and 
want to be a part of this out of 
the box experience. We as her 
parents and family couldn't do 
this without all the wonderful 
people who care for Sheena and 
her business. We are very proud 
of the fact that she was 
determined and has accomplished 
what she wanted to do just like 
her three older brothers! 

 

 

Follow CACL on social media! 
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Dream Big 
Danielle Kelliher 

 
Derek Lith lives in Vancouver, 
B.C., where he was born and 
raised. His one-bedroom suite is 
comfortable and tidy, with 
pictures and mementos of his 
family placed throughout. Family 
is important to Derek and he talks 
to his parents every day.  
 
Typically, every other weekend, 
he takes the bus and ferry to visit 
them on the Sunshine Coast. 
Derek is also close with his 
brother Jordon, who lives close by 
and supports him when he can. 
Apart from his family, the most 
important thing in Derek’s life is 
his job. Derek has worked for 
MacDonald’s as a lobby person 
for almost 21 years. “I like 
working hard,” he says. “And I 
like getting pay cheques.” 
As a lobby person, Derek cleans 
tables and counters, stacks trays 
and napkins, takes out the 
garbage and re-stocks the straws, 
ketchup and cups. He knows 
his job well and steadily moves 
from one task to another without 
stopping. 
 
“You have to take your time,” he 
says. “Clean it so it’s sparkly 
clean and don’t stack the napkins 
too high.” 
 
Derek is social and has a good 
relationship with many of the 
regular customers. They know him 
by name and occasionally give 
him tips. “I say hi to everybody,” 
he says with a smile. “The 
customers are very nice.” 
Derek’s parents, Paul and 
Rosemarie, have always 
supported Derek to dream big 
and lead the regular life of a 
child, teenager and adult. Since 
preschool Derek was included in 
regular classrooms and 
encouraged to lead an 

independent life.  
But while Paul and Rosemarie 
thought about work for Derek, 
lingering doubts made it just a 
thought and not a reality. They 
weren’t sure if he would be able 
to work independently and follow 
instructions.  
 
It wasn’t until Derek started doing 
work experience in high school 
that they realized that 
employment was not only a 
realistic goal, but would be an 
important part of Derek’s future. 
Derek’s first work experience 
position was in a local 
government office where he did 
office-related tasks.  
 
Paul describes how this changed 
his and Rosemarie’s perspective: 
“Derek’s independence in his first 
work experience and the support 
that he got from his coworkers 
was quite encouraging. It 
increased our confidence that he 
would do well in a regular work 
situation. After that, work became 
a real option in our minds.” 
There were a few work 
placements that didn’t work out 
for Derek. Some of them were too 
physical and the hours too long. 
But he and his family knew that 
he was capable and it didn’t take 
long before the perfect fit came 
along.  
 
Derek received some initial 
support from a local employment 
agency to start work at 
McDonald’s. Once Derek could 
work independently with the 
support of his employer and 
coworkers, the agency backed off. 
Since then, Paul and Rosemarie 
have supported Derek when 
necessary.  
 
“Even today, after Derek has 

worked at MacDonald’s for 20 
years, as parents we’re still very 
proactive, acting as his advocate 
or agent. Organizations or 
employment agencies are there to 
help to a certain degree but they 
can only do so much, partly 
because there is only 24 hours in 
a day and they have many people 
to support. We shouldn’t leave it 
all to the agency. They just can’t 
do it all.” 
 
Derek and Rosemarie help Derek 
make sure that his schedule 
accommodates his many other 
daily activities. Because Derek 
loves his job, he doesn’t like to 
say no. But Derek has a busy life 
and is involved in many activities 
that he’s passionate about, so a 
work/life balance is important.  
 
“Work has made Derek’s life 
richer in so many ways,” says 
Paul. “He tremendously enjoys 
interacting with new people. He 
knows steady customers and they 
know him. Whenever Rosemarie 
and I go in there, invariably 
people will come up to us and 
say how hard a worker he is.” 
 
Just as Derek values his job, his 
employer values Derek’s 
contribution to the workplace. 
Last December he was awarded a 
gold plated watch at the staff 
Christmas banquet and five years 
ago he was awarded a bag of golf 
clubs.  
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Working – A   
Parent's Perspective (continued) 
 
 
 
Talkative to a fault, JP has 
become a fixture at the Village,  
working under the supervision of 
an accommodating staff that 
accepts his quirks. This has been 
essential to his longevity there -- 
and what was missing from most 
of his previous placements.  
Looking back on those 
experiences, we can say that 
failure resulted from employers 
not understanding disability, not 
compensating for it with patient 
effort, and not valuing JP's 
contribution.  Success, on the 
other hand, hinges not only on 
support workers carefully 
screening and coaching 
employers, but also ongoing 
parental involvement.  Trouble-
shooting and anticipating 
situations can prevent issues from 
becoming serious problems.  As 
our children's first and natural 
advocates, we maintain 
communication with both the 
association and the employer, but 

tread carefully to avoid direct 
involvement with the job itself.  
This demands careful balance. 
 
So what are our long-term hopes?  
JP dreams of full-time work and 
freedom from disability supports. 
We wish for even more challenges 
and responsibilities to realize his 
potential.  But like all parents, we 
just manage day-by-day, defying 
logic and struggling with 
conflicting forces – like balancing 
advocacy with independence.  We 
see families with gifted children 
breeze by us with seeming 
effortlessness, and families in our 
community whose children 
challenge them far, far more than 
ours.  As part of the sandwiched 
generation, we juggle our "adult 
child" with our "childlike 
parents".  We help him contribute 
to his RDSP while wrestling 
mightily with life planning.  For 
us, life continues with 
unavoidable anxiety, but we know 

that our son is worth the struggle.   
And now that he has a job, will JP 
settle down with his own family?  
Only God knows, because we do 
not see the usual benchmarks 
enjoyed by most parents, whose 
kids seem to transition smoothly 
through life's phases. Those 
parents have no idea what our 
journey is like, and we can only 
pray for the strength to persevere 
despite the occasional setbacks 
all of us encounter.   
 
We have shared our experience 
with other families who are 
blessed with special children like 
ours.  Is this the best 
encouragement we can offer 
parents who worry about their 
kids working? Perhaps not, but 
there is comfort in knowing we 
are not alone, and in coming 
together to support one another 
in rough waters.

 

 
 

Lee’s Shop (continued) 
 
 
A new sign was added to better 
reflect what was inside, “Lee’s 
Shop, Ethnic and Local 
Emporium”. 
 
Lee with Sharon’s assistance 
drafted a slogan, mission and 
vision for the business. 
 
Slogan: The little business with a 
big heart. Mission:  Creating 
memories that last a lifetime. 
Vision: To make the world a 
happier place. 
 
In Lee’s thirteen years of 
business, much has been learned, 
business has grown, connections 
made and the number of Lee 
supporters increased. Lee 
participates in all aspects of his

 business. When customers come 
in Sharon introduces Lee, tells 
them about Lee and this is Lee’s 
business.  Open hours for the 
shop have increased and 
expenses covered by sales 
(including rent and hydro). 
 
Lee’s favorite part of the business 
is doing the bookkeeping and 
banking and most of all he loves 
people to know that he can 
communicate.  He has made 
tremendous gains in his 
confidence, communication, and 
skill level. Lee is well known in 
the community, supported and 

acknowledged as part of the 
Canning business mix.  He has 
met people from all over the 
world.  Most importantly Lee has 
a purpose, is making a 
meaningful contribution to his 
community, making a difference in 
the lives of other people around 
the world and doing work that he 
enjoys. 
 
To quote Lee, “Nothing else has 
helped me to meet my challenges 
as much as this shop and I’ve 
grown so much” he says.  “If I 
can do it, so can others with 
autism”.

Coming Together Winter 2013    7  



 

 

 

Working – A   
Parent's Perspective (continued) 
 
 
 
Talkative to a fault, JP has 
become a fixture at the Village,  
working under the supervision of 
an accommodating staff that 
accepts his quirks. This has been 
essential to his longevity there -- 
and what was missing from most 
of his previous placements.  
Looking back on those 
experiences, we can say that 
failure resulted from employers 
not understanding disability, not 
compensating for it with patient 
effort, and not valuing JP's 
contribution.  Success, on the 
other hand, hinges not only on 
support workers carefully 
screening and coaching 
employers, but also ongoing 
parental involvement.  Trouble-
shooting and anticipating 
situations can prevent issues from 
becoming serious problems.  As 
our children's first and natural 
advocates, we maintain 
communication with both the 
association and the employer, but 

tread carefully to avoid direct 
involvement with the job itself.  
This demands careful balance. 
 
So what are our long-term hopes?  
JP dreams of full-time work and 
freedom from disability supports. 
We wish for even more challenges 
and responsibilities to realize his 
potential.  But like all parents, we 
just manage day-by-day, defying 
logic and struggling with 
conflicting forces – like balancing 
advocacy with independence.  We 
see families with gifted children 
breeze by us with seeming 
effortlessness, and families in our 
community whose children 
challenge them far, far more than 
ours.  As part of the sandwiched 
generation, we juggle our "adult 
child" with our "childlike 
parents".  We help him contribute 
to his RDSP while wrestling 
mightily with life planning.  For 
us, life continues with 
unavoidable anxiety, but we know 

that our son is worth the struggle.   
And now that he has a job, will JP 
settle down with his own family?  
Only God knows, because we do 
not see the usual benchmarks 
enjoyed by most parents, whose 
kids seem to transition smoothly 
through life's phases. Those 
parents have no idea what our 
journey is like, and we can only 
pray for the strength to persevere 
despite the occasional setbacks 
all of us encounter.   
 
We have shared our experience 
with other families who are 
blessed with special children like 
ours.  Is this the best 
encouragement we can offer 
parents who worry about their 
kids working? Perhaps not, but 
there is comfort in knowing we 
are not alone, and in coming 
together to support one another 
in rough waters.

 

 
 

Lee’s Shop (continued) 
 
 
A new sign was added to better 
reflect what was inside, “Lee’s 
Shop, Ethnic and Local 
Emporium”. 
 
Lee with Sharon’s assistance 
drafted a slogan, mission and 
vision for the business. 
 
Slogan: The little business with a 
big heart. Mission:  Creating 
memories that last a lifetime. 
Vision: To make the world a 
happier place. 
 
In Lee’s thirteen years of 
business, much has been learned, 
business has grown, connections 
made and the number of Lee 
supporters increased. Lee 
participates in all aspects of his

 business. When customers come 
in Sharon introduces Lee, tells 
them about Lee and this is Lee’s 
business.  Open hours for the 
shop have increased and 
expenses covered by sales 
(including rent and hydro). 
 
Lee’s favorite part of the business 
is doing the bookkeeping and 
banking and most of all he loves 
people to know that he can 
communicate.  He has made 
tremendous gains in his 
confidence, communication, and 
skill level. Lee is well known in 
the community, supported and 

acknowledged as part of the 
Canning business mix.  He has 
met people from all over the 
world.  Most importantly Lee has 
a purpose, is making a 
meaningful contribution to his 
community, making a difference in 
the lives of other people around 
the world and doing work that he 
enjoys. 
 
To quote Lee, “Nothing else has 
helped me to meet my challenges 
as much as this shop and I’ve 
grown so much” he says.  “If I 
can do it, so can others with 
autism”.

Coming Together Winter 2013    7  



 

 

National Family Leadership Series 
 

 
 
 
 
 
 

“I feel renewed, empowered and 
ready to continue the challenge. I 
have a wealth of knowledge that I 
need to sort through.” 
Workshop Participant – Saskatoon 
 
“All material was excellent. Great Job! 
Excellent workshop, respite and great 
revival experience!” 
Workshop Participant – Nova Scotia 
 
“Such an amazing learning 
opportunity. This was the best 
workshop of any kind that I was ever 
at!” 
Workshop Participant – Winnipeg 
(2011) 
 
I will be going back to my community 
and spreading the word! Opened my 
eyes to so many new ideas. This was 
a great learning experience. 
Workshop Participant – Winnipeg 
(2013) 
 
I found that my perspective and 
attitude changed and based on new 
information produced a solution to a 
number of issues that I brought to 
the workshop. 
Workshop Participant – Ontario 
(2012) 
 
I recommend everyone possible to 
attend. This type of workshop is life 
changing in a most positive way. 
Workshop Participant, Maple 
Ridge, BC 

As part of the Canadian Association for Community Living’s Coming Together… to Create 
Change: National Family Leadership Series, CACL, in collaboration with participating 
Provincial / Territorial Associations for Community Living, is offering its Values, Vision and 
Action Workshop. The Values, Vision and Action Workshop is a weekend retreat provided to 
groups of 20-25 family members. 

The workshop is highly interactive, consisting of individual and panel presentations, small 
group sessions, and a variety of informational videos. Participants will gain a deeper 
understanding of the history, values and vision of the community living movement, the 
changing perspectives on disability within our society and the role families can play in 
translating this vision into a ‘good life’ for our family members. 

If you have a group of families and are interested in finding out about having a workshop 
organized in your community please contact CACL, inform@cacl.ca or 416-661-9611 ext 227, 
or your Provincial / Territorial Association. 


